
RESPONSIBLE COMPETITIVENESS AWARD

2017 RC AWARD

PERFORMANCE, OUTCOMES AND 

KEY FINDINGS



The King Khalid Responsible Competitiveness (RC) Award is key to increasing the Kingdom’s

competitiveness at the global level, and uses a comprehensive questionnaire to assess how

Saudi companies incorporate social, environmental and governance considerations into the

core of business operations.

The current report presents an overview of applicants performance during the 2017 cycle.

2017 RC PERFORMANCE OVERVIEW

The 2017 Award attracted a diverse applicant

pool, including a mix both international and

Saudi-based organizations. The Award saw a

balanced distribution between business-to-

business and consumer facing companies,

and a good representation of small, medium-

sized and large companies.

The RC Award recognizes the work of the

participating companies and is hopeful for

greater performance in the future. The

average performance score attained by

participants of the 2017 RC Award cycle is

56.3%.
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CORE AREA PERFORMANCE

The RC assessment consists of five Core

Areas, which are representative of the

responsible practices companies should

be undertaking to improve their

performance going forward. The below

graph depicts the performance by Core

Area for all participants and highlights the

highest score in each individual Area.

Highest scores achieved in Local Suppliers

and Environment Core Area came very

close to maximum points awarded,

showing good performance within

companies in these areas. Scores in Social

Development and Governance are also

promising for the future development of
firms.
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SECTOR PERFORMANCE

More than 20 different industries were

represented in this cycle, and were

categorized into four Sector Groups to

account for diverse sustainability

challenges. Each Sector Group was

attributed a different weighting for each

section included in the questionnaire. The

adjacent graph looks at the sector

performance by Core Area.

Sector Group 2 (Secondary Industries)

demonstrated the highest performance

across the Award’s five Core Areas, with an

average score of 73%. Sector Group 4

(Consumer Products) indicated the

greatest potential for improvement.



AWARD WINNERS CORE AREA WINNERS

The RC Award completed another

successful year. The 2017 Award cycle saw

the top three overall honors go to Saudi-

born companies, with Arabian Drilling

Company achieving First Place Winner

through its targeted policies, bold

initiatives, and constant and tangible

efforts of its leadership and employees.

Along with the overall RC winners, the

Award recognized five Core Area winners

that demonstrated good performance

consisting of a robust strategy and

processes, a strong business case and

alignment to the national and regional

context within Saudi Arabia.

Award winners were honored for their excellence at the King Khalid Awards Gala, attracting

local and regional media attention and considerable attention for businesses and key

stakeholders in the Kingdom.



TOP SCORING AREAS

Applicants demonstrated a high performance in the areas of workforce performance, ethics

and protection, and quality management.

Applicants notably indicated:

✓ Processes and mechanisms to monitor and address employee perspectives, and

evaluate their performance

✓ Formalized processes for grievances and ethics

✓ Systems and mechanisms to ensure the safety, reliability and quality of their products

and services



IMPROVEMENT AREAS

Materiality assessment, stakeholder engagement and non-financial reporting indicated

significant potential for improvement.

The 2017 RC Leading Practices Workshop provided the opportunity to applicants to deepen

their knowledge in the above areas, and practise through dedicated activity sessions.


